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AK The Alaska Workers’ Compensation Act requires each employer having one or more em-
ployees in Alaska to obtain workers’ compensation insurance, unless the employer has been 
approved as a self insurer.

(907) 465-2790 
1-877-783-4980

http://labor.alaska.
gov/wc/

AL The manner or method by which you choose to insure your workers’ compensation liability is 
your decision. Should you have any questions contact the Workers’ Compensation Division at 
1-800-528-5166 or (334) 242-2868.

(334) 242-2868 
1-800-528-5166

https://labor.alabama.
gov/wc/workers-com-
pensation.aspx

AZ Since January 1974, Arizona law has required all public and private employers with at least 
one employee to carry workers’ compensation insurance. The law makes coverage optional for 
domestic servants, working partners and sole proprietors.

(602) 542-4661 https://www.azica.gov/
divisions/claims-di-
vision

AR Most employers in Arkansas with three or more employees are required by law to have 
workers’ compensation insurance coverage for their employees. There are exceptions to the 
three-or-more requirement, so employers with fewer than three should check with authorities 
before assuming they do not fall under the workers’ compensation laws. Employers in doubt 
may contact their agent or the commission’s Information Officer, its Operations/Compliance 
Division, or the Legal Advisor Division.

(501) 682-3930 
1-800-622-4472

http://www.awcc.state.
ar.us/

CA Required in every work situation, normally covered under your owners insurance, if not you 
can obtain a policy through the CA State Fund. The annual premium is based on the annual 
salary the employee makes, and then they monitor ALL the tax filings each quarter and then at 
the end of the year they will do a audit to make sure the client paid the correct premium.

(415) 703-5020 
1-800-736-7401

http://www.dir.ca.gov/
dwc/dwc_home_page.
htm

CO All public and private employers in Colorado, with limited exceptions, must provide workers’ 
compensation coverage for their employees if one or more full or part-time persons are em-
ployed. A person hired to perform services for pay is presumed by law to be an employee. This 
includes all persons elected or appointed to public sector service and all persons appointed or 
hired by private employers for remuneration. There are a few exemptions to this definition.

(303) 318-8700 
1-888-390-7936

https://www.colorado.
gov/cdle/dwc

CT  All businesses with one(1) or more employees are required by law to have workers compensa-
tion insurance except those able to self-insure. There are exemptions for household employees 
who work 26 hours or less per week,  Sole proprietors, multiple member LLC’s, corporate 
officers and partnerships, who may elect not to carry workers compensation insurance for 
themselves. However, they must always provide coverage for their employees.

(860) 493-1500 
1-800-223-9675

http://wcc.state.ct.us/

DE Employers with one or more employees are required to carry workers’ compensation in-
surance. Employers may not charge an employee any portion of the premium or expense of 
carrying workers’ compensation insurance. Workers’ Compensation benefits have certain 
entitlement requirements which must be met in order to receive benefits. The requirements 
are established by law in Title 19, Delaware Code and are administered by the Delaware 
Department of Labor, Division of Industrial Affairs, office of Workers’ Compensation. Workers 
considered to be independent contractors, rather than employees, are not covered.

(302) 761-8200 https://dia.delaware-
works.com/work-
ers-comp/

DC In Washington, DC, you are required to have Workers’ Compensation insurance coverage if 
you have 1 or more employees.

(202) 671-1000 https://does.dc.gov/
page/workers-compen-
sation-does

 FL If you are in an industry, other than construction, and have four (4) or more employees, full-
time or part-time, you are required to carry workers’ compensation coverage (an exempted 
corporate officer does not count as an employee).

1-800-342-1741 http://www.myflori-
dacfo.com/division/
wc/

 GA Every employer, individual, firm, association, or corporation, regularly employing three or 
more persons, part-time or full-time, shall provide workers’ compensation insurance coverage. 
Exempted officers of corporations or exempted members of limited liability companies shall 
not reduce the number of employees for this purpose.

(404) 656-3818 or 
1-800-533-0682

http://sbwc.georgia.
gov/
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 HI Any employer, other than those excluded (section 386-1), having one or more employees, 
full-time or part-time, permanent or temporary, is required to provide WC coverage for its 
employees.

(808) 586-9161 http://labor.hawaii.
gov/

 ID Employers with one or more full-time, part-time, seasonal, or occasional employees are 
required to maintain a workers’ compensation policy unless specifically exempt from the law. 
Workers’ Compensation is required to be in place when the first employee is hired. Employ-
ment that may be exempt from required coverage includes: Household domestic service, 
Employment of family members living in the employer’s household (applies only to sole 
proprietorships)

(208) 334-6000 https://iic.idaho.gov/

 IL Required is every work situation, please visit the IL industrial commission for more informa-
tion.

(312) 814-6611 or 
1-866-352-3033 (Toll-
Free in Illinois)

http://www.iwcc.il.gov/

 IN All Indiana public and private employer-employee relationships (with a few exceptions, dis-
cussed below) are covered by the Worker’s Compensation and Occupational Diseases Acts. It 
does not matter how many workers are employed in a business; all employees must be covered.

(317) 232-3808 or 
1-800-824-2667 (Out-
side Indianapolis)

http://www.in.gov/
wcb/

 IA Most employers are required to purchase workers’ compensation liability insurance. Insurance 
is mandatory if you have eligible employees, unless you apply to the Iowa Insurance Commis-
sioner to become self-insured. Most employees who are injured in Iowa, working under con-
tract of hire made in Iowa, or whose employment is principally localized in Iowa, are eligible 
for benefits if they have a job-related injury.

(515) 281-5387 or 
1-800-562-4692

https://www.iowawor-
kforcedevelopment.
gov/

 KS Though Kansas workers compensation laws make it obligatory for all employers to carry 
occupational injury compensation insurance, there are certain exceptions also. For example, 
employers with annual payroll gross of $20000 or less are exempted from this legal require-
ment. The obligation applies to only those employers whose annual payroll gross exceeds 
$20000. Besides that, agricultural employers are also exempted in this regard.

(785) 296-4000 
option 9 or (800) 332-
0353 option 9

http://www.dol.ks.gov/
workcomp/default.
aspx

 KY As per Kentucky workers compensation laws, all employers whether they are running a private 
or a government organization are legally obligated to have an occupational injury compensa-
tion insurance policy in place. The number of employees does not matter in this regard. Even 
if there is just one employee working in an organization, it will be legally mandatory for the 
employer to carry the occupational injury insurance coverage.

(502) 564-5550 or 
1-800-554-8601

http://www.labor.
ky.gov/worker-
sclaims/Pages/
Department-of-Work-
ers'-Claims.aspx

 LA All employers must provide workers compensation insurance for their employees, and must 
show proof that they have the financial means to carry Louisiana workers compensation 
insurance. There are some exemptions such as the crews of any airplane working in dusting or 
spraying operations, real estate brokers, musicians and performers, and others.

(225) 342-7555 http://www.laworks.
net/WorkersComp/
OWC_MainMenu.asp

 ME Any business with one (1) or more employees must provide workers compensation insurance 
coverage.

(207) 287-3751 or 
1-888-801-9087 (Toll-
Free in Maine)

http://maine.gov/wcb/

 MD With few exceptions, every employer with one (1) or more employees is required by law to 
provide workers’ compensation insurance. Agricultural employers with less than three (3) 
employees or an annual payroll for full-time employees which does not exceed $15,000, are not 
required to carry worker’s compensation insurance.

(410) 864-5100 or 
1-800-492-0479 (Out-
side Baltimore)

http://www.wcc.state.
md.us/

 MA All businesses must carry Massachusetts workers compensation insurance coverage regardless 
of the amount of hours worked. This also includes owners that are considered employees. 
Employees in domestic service who work at least 16 hours a week also require coverage.

(617) 727-4900 or 
1-800-323-3249

http://www.mass.gov/
lwd/workers-compen-
sation/

 MI All employers are required by Michigan Law to carry a workers compensation insurance poli-
cy. There are NO exemptions provided for workers compensation insurance.

1-888-396-5041 http://www.michigan.
gov/wca

 MN It is very important to note that unlike the majority of other states, Minnesota does not 
provide any waiver to any of the employers working in this state. All employers are legally 
obligated to provide insurance coverage to all their employees, including the ones that are not 
even US citizens or are still minor.

(651) 284-5005 or 
1-800-342-5354

http://www.doli.state.
mn.us/workcomp.asp

MS Most of the employees qualify to use the workers compensation system in the state of Florida. 
However, there can be exceptions. For example, if you are working for an employer who has 
less than five employees in their organization, you may not be covered under such insurance 
plan. Employers with less than 5 employees are not obligated to carry workers compensation 
insurance coverage. Other workers that may not be covered include farm workers and inde-
pendent contractors.

(601) 987-4200 or 
1-866-473-6922

http://www.mwcc.
state.ms.us/#/home

 MO Workers compensation coverage is required for all employers that have five or more employ-
ees. However, if a business is in the construction industry then coverage must be provided if 
there are one or more employees. It is important to note that Missouri law does not distinguish 
between employees of different employment statuses. The statutory definition of “employee” 
includes both full and part-time employees, seasonal, and even temporary employees.

(573) 751-4231 or 
1-800-775-2667

https://labor.mo.gov/
DWC



 MT The laws in Montana have made it legally mandatory for the employers to carry workers com-
pensation insurance coverage for all their employees.

(406) 444-6543 http://dli.mt.gov/

 NE The laws require all employers to carry occupational injury insurance policies in order to 
ensure timely payments to injured workers as and when needed.

(402) 471-6468 or 
1-800-599-5155

https://dol.nebraska.
gov/Home/Businesses

 NV As per Nevada workers compensation laws, all employers who have at least one worker must 
carry proper occupational injury insurance coverage. However, they have the option either to 
be self-insured or to buy the coverage from a Nevada based private insurance carrier. Some 
employers may qualify for certain exemptions as well. For example, if the employee is already 
covered under a private disability plan that ensures equal or higher benefits may not qualify for 
occupational injury compensation.

(775) 684-7260 http://dir.nv.gov/WCS/
Home/

NH Any business who employs even one full or part-time employee is required to provide workers 
compensation insurance, regardless of that employee’s family relation (son, daughter, husband 
etc.)

(603) 271-3176 or 
1-800-272-4353

http://www.nh.gov/la-
bor/workers-comp/

NJ New Jersey law requires that all New Jersey employers, not covered by Federal programs, have 
workers compensation coverage or be approved for self-insurance. Even out-of-state employers 
may need workers compensation coverage if a contract of employment is entered into in New 
Jersey or if work is performed in New Jersey.

(609) 292-2515 http://lwd.dol.state.
nj.us/labor/wc/em-
ployer/employer_in-
dex.html

NM Employers with three or more employees are required to carry workers compensation 
insurance through a New Mexico workers compensation policy or a New Mexico certified 
self-insurance program. Employers in the construction industry, however, must carry coverage 
regardless of the number of employees.

(505) 841-6000 or 
1-800-255-7965

http://www.worker-
scomp.state.nm.us/

NY New York workers compensation laws cover all types of employees regardless of whether they 
are working as a part-time, fulltime or a leased worker. The laws specifically mention that 
teachers for public schools, County workers working under hazardous conditions, and even 
volunteers working for a profitable business can also qualify for occupation injury compensa-
tion benefits.

(518) 462-8880 or 
(877) 632-4996

http://www.wcb.
ny.gov/

NC As per these laws, all employers who have more than three employees or workers working 
for them are legally required to carry proper occupational injury insurance. However, if there 
are less than three employees in an organization, the employer can be exempted from this 
insurance requirement.

(919) 807-2501 or 
1-800-688-8349

http://www.ic.nc.gov/

ND As per the laws, it is legally mandatory for all employers to carry workers compensation insur-
ance coverage. Unlike the laws applicable in the majority of other states in the US, there are no 
numeral exceptions under North Dakota workers compensation laws. Besides that, waivers are 
also not permitted.

(701) 328-3800 or 
1-800-777-5033

https://www.nd.gov/
omb/agency/risk-man-
agement-services

OH All employers with one(1) or more employees must carry workers compensation insurance 
coverage

1-800-644-6292 https://www.bwc.ohio.
gov/

OK Oklahoma workers compensation laws have made it legally mandatory for all employers to 
carry occupational injury coverage to all employees. No waivers are allowed to anyone. Even 
those who have just one part-time worker must meet these insurance requirements.

(405) 522-8600 or 
1-800-522-8210

https://www.ok.gov/
odol/

OR As per Oregon workers compensation laws, it is compulsory for all employers to carry proper 
insurance coverage for occupational injuries and illnesses that employees may suffer from. 
There are no waivers permitted to any employer. Even if there is just one part-time worker in 
the organization, there must be an adequate workers comp insurance policy in place. Unlike 
the majority of other states, there are no numeral exceptions applicable in the state of Oregon.

(503) 947-7585 or 
1-800-452-0288

http://wcd.oregon.gov/
Pages/index.aspx

PA As per Pennsylvania workers compensation laws, it is mandatory for all employers provide in-
surance coverage to their employees against the incidents of occupational injuries or illnesses. 
However, the employers have the option to provide the insurance by through self-insuring, 
through a competitive state fund, or through a private insurance carrier. Even domestic ser-
vants and agricultural employees are entitled to compensation benefits in case they get injured 
while perform their tasks assigned to them by their employers.

(717) 783-5421 or 
1-800-482-2383

http://www.dli.pa.gov/
Businesses/Compensa-
tion/Pages/default.aspx

RI In general, Rhode Island workers compensation laws make it mandatory for all employers to 
carry occupational injury compensation insurance coverage, but there are certain exemptions 
as well, such as for independent contractors, sole proprietors, and partners. Besides that, some 
agricultural and real employers and those having domestic servants may also be exempted 
from this insurance requirement.

(401) 462-8100 http://www.dlt.ri.gov/
wc/

SC Any South Carolina employer who regularly employs four or more workers full-time or part-
time is required to have workers compensation insurance. Agricultural employees, railroads, 
and railway express companies and their employees, and employers who had a total annual 
payroll during the previous year of less than $3,000, regardless of the number of workers 
employed during that period are exempt.

(803) 737-5700 http://www.wcc.sc.gov/
Pages/default.aspx
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SD Though certain waivers are permitted in specific cases, in general, all employers must carry 
adequate amount of insurance coverage as required under the South Dakota workers compen-
sation laws. Employers have the option either to buy this coverage from a private insurance 
carrier or to get self-insured. There are certain basic requirements that employers must fulfill 
in order to get self-insured; including submitting certain documents to prove that they are 
financially capable enough to meet the compensation requirements as and when needed.

(605) 773-3681 http://dlr.sd.gov/work-
ers_compensation/
default.aspx

TN Tennessee workers compensation laws make it legally mandatory for every employer with 
more than five employees to carry insurance coverage for work-related accidents. However, 
this rule does not apply to those engaged in construction business (including subcontractors); 
even if they have five or less than five employees in their organizations, they must carry work-
ers compensation insurance coverage. Certain waivers are also permitted in specific cases.

(615) 532-4812 or 
1-800-332-2667

http://www.tn.gov/
workforce

TX Texas workers compensation laws do not make it mandatory for all employers to carry occupa-
tional injury insurance coverage. There are however still some exceptions, such as construction 
contracts for governmental entities; in such cases, the insurance requirements are mandatory. 
But, workers have the legal right to file compensation claims if they think they have a genuine 
case and the employer is still refusing to pay monetary benefits.

(512) 804-4000 or 
1-800-252-7031

http://www.tdi.texas.
gov/wc/index.html

UT All employers are legally required to carry appropriate workers compensation insurance cover-
age. However, the organizations with agricultural workers that have a payroll of up to $50000 
are exempted from this legal requirement.

(801) 530-6800 or 
1-800-530-5090

https://laborcommis-
sion.utah.gov/index.
html

VT It is mandatory for all employers to carry adequate amount of insurance coverage. There are no 
numerical exceptions to this legal requirement but waivers are permitted in specific cases.

(802) 828-2286 or 
1-800-734-2286

http://labor.vermont.
gov/workers-compen-
sation/

VA Virginia law requires every employer who regularly employs three or more full-time or part-
time employees to purchase and maintain workers’ compensation insurance. Employers with 
fewer than three employees may voluntarily come under the Act

1-877-664-2566 http://www.vwc.state.
va.us/

WA It is compulsory for all employers to carry appropriate insurance coverage to ensure timely 
payments of compensation benefits as and when needed. There are no numerical exceptions. 
Even any types of waivers are also not permitted.

(360) 902-5800 or 
1-800-547-8367

http://www.lni.wa.gov/
claimsins/claims/

WV Though it is legally mandatory for all employers to carry adequate insurance coverage, there 
are a few employers who are still exempted from this requirement, such as an agricultural 
employer with less than five workers and a casual employer with less than three workers.

(304) 558-3386 or 
1-888-879-9842

http://www.wvinsur-
ance.gov/Worker-
sCompensation.aspx

WI Those who have less than three employees in their organizations have been exempted from this 
requirement. No waivers are permitted under the laws though. Even domestic servants must 
also be provided with voluntary worker’s compensation coverage.

(608) 266-1340 http://dwd.wisconsin.
gov/wc/

WY It is also important to note that not all employers can choose to be self-insured, as there are 
certain eligibility criteria set by the laws to qualify for the same. There are no numerical excep-
tions to this legal requirement and even waivers are also not permitted.

(307) 777-5476 http://wyomingwork-
force.org/

Chart information compiled from resources from NFIB (www.nfib.com); the U.S. Department of Labor (www.dol.gov); and SHRM (www.shrm.org).


